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MAKE THE RIGHT CONNECTIONS
Setting up your client’s auto enrolment scheme effectively is a crucial part of the
journey. We’ll assign a dedicated implementation manager to take your design
blue print and bring it to life. They’ll work as an extension to your business,
saving you time and giving you the capacity to deal with more corporate clients.
It’s all part of our 5 star service and it comes at no extra charge.
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Implementing a working solution
The implementation manager will provide your client with the support material they need to help them get their
scheme up and running, so they can prepare for the next stage in the journey.
U
E YO
HAV
RD?
HEA

Wilson
Pension Plan
Name: Mr D
Group Personal
Scheme: Newco
Contact Us

and it
retirement
save for your
to help you
savings plans.
plan is set up
find with other
Our group pension benefits you won't
for you.
offers you valuable
what this means
the plan and
more about
will tell you
This document

Newco

on
You get tax relief
single
your regular and
at the current
contributions
means
basic rate. This
you make a
that each time
your plan,
contribution into
Tax
so will the taxman.
on individual
relief depends
and may
circumstances
future. If you
change in the
income tax,
pay higher rate
to claim extra
you may be able
your tax
tax relief through
your
return or by contacting
local tax office.

OR
You:
State pension
22 or between
● are under
age and 75
retirement
saving for your
I find out more?
the benefits of
the plan and
for more information.
out more about
or contact us
You can find
don.com/newco
yourplan.royallon

at

Where can

Postponement
page 1 of 2

Notice

Helping your client
prepare

Understanding the
processes

The implementation manager
will provide your client with
an implementation guide and
implementation plan to help them
prepare for auto enrolment.
Your client will also have access
to an employer website.

The implementation manager will
help your client understand what
their auto enrolment processes
look like. They can also access our
videos, example communications
and process guide.

IMPLEMENTATION
MANAGER

Getting the data ready
The implementation manager will provide
your client with a data guide and data
template to help ensure their data is
accurate and in the right format. Our data
validation tool will also highlight any data
errors that need to be fixed.

Getting the scheme up and running
The implementation manager will provide your
client with training and support when they run
their auto enrolment processes for the first time.
They’ll also make sure your client is comfortable
with how to run their auto enrolment scheme.
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We can provide:

•
•

a range of workplace marketing material
designed to raise awareness about auto
enrolment, and
a pension website designed to give workers
information about the workplace pension and the
benefits of saving for retirement.

If your client decides to use our auto enrolment
system, we’ll also provide statutory communications
such as joining and postponement notices to help
them meet their communication duties.
If they decide to use their payroll system to run their
scheme, we’ll produce and issue provider terms and
conditions. Your client will need to put a system and
process in place to produce and issue the statutory
communications.

[Announcement article – employer to employee]

Did you know that pensions are changing?
That’s because millions of people in the UK aren’t saving enough for their retirement. So the
Government has introduced a law to get more people saving for their future. This means that employers
will need to automatically enrol some workers into a pension plan and give other workers the option to
join.

This is a great opportunity for you to save for your future
People are living longer which means more years spent in retirement. The State pension is unlikely to
be enough to maintain your current lifestyle when you retire. So the challenge for you is how to
support yourself through a longer retirement. That’s why it’s a good idea to build up your own
retirement income.

You’ll have your own plan and you’ll make a monthly contribution
When you start saving into the plan so will the taxman. We’ll also help you to save by contributing to
the plan. These extra contributions will help to boost your retirement savings.
The money that builds up belongs to you and you can take it with you throughout your career. When
you retire, you can use it to provide you with a tax-free cash sum and an income for life.

On [date] we will automatically enrol some workers and give other workers the option
to join
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If you’ve been enrolled into the plan, you’ll be able to opt out. But remember that by opting out, you’ll
miss out on contributions from us and the taxman. This could mean that you need to work longer or
settle for a lower income when you retire.
If you don’t meet the conditions to be automatically enrolled or your circumstances change, we’ll let
you know how you’re affected. If you’re already a member of our pension plan, we’ll let you know if
it meets the Government’s minimum standards and if any changes are required.
If you’re not sure that this is right for you then you should speak to a financial adviser.
Look out for more information coming soon.
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How we can help

We have a wealth of experience in implementing group pension schemes effectively and will support you
and your client through every stage. To find out more, speak to your usual Royal London contact or visit
the auto enrolment area of our website at adviser.royallondon.com/autoenrolment.
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